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MEMORANDUM OF AGREEMENT
ON
ASSOCIATE DIRECTOR OF TRANSITIONAL DPT TRACK

It is hereby agreed by Richard Stockton College of New Jersey and the Stockton
Federation of Teachers that released time and/or summer compensation will be provided
to a faculty member in the Physical Therapy program so that that individual can recruit
and advise students and can develop appropriate coursework and pedagogies for working
professionals who may seek admission to the DPT program under the Transitional DPT
Track because of their professional experience. It is further agreed that this action on the
part of the College shall occur without setting a precedent for any future actions,

For purposes of released time computation, it is the college practice to equate a 3 credit
graduate course with 4 teaching credits.

Compensation, if any, will be 4 credits at the rank of the individual serving in the
position,

The released time and/or compensation shall be as follows:

Summer term calendar year 2006 Compensation equivalent to teaching one
four-credit summer class
Academic year 2006-07 Eight credits released time of which four

credits may be paid in compensation if
program needs require, as determined by
Dean of Professional Studies in consultation
with the Director of the DPT program

The above is for course and pedagogy development, recruiting and advising,

Academic year 2007-08 Four credits released time for recruiting
and advising
Academic year 2008-09 Providing that at least 20 new students enter

the program fall term, four credits
released time; otherwise no release
granted for recruiting and advising

Subsequent years—Will be negotiated as part of the Coordinators” Agreement.

The individual filling the position of the Associate Director of the Transitional DPT
Track will be selected following the provisions of the AGREEMENT concerning
Directors of Graduate programs,
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The Iength of service will be through Academic year 2008-09. Continuation of the
position and length of service will be determined through negotiations to take place
during Academic year 2008-09, when the program has been established and its needs can
be better determined.

IN WITNESS THEREOF, the College and the Stockton Federation of Teachers have, -
caused this Memorandum of Agreement to be executed this__ / {p_dayof MO V4 ;
2005.

For Richard Stockton College For the Stockton Federation of Teachers

Herman J“Saatkamp, President Michael Frank, President




RICHARD STOCKTON COLLEGE OF NEW JERSEY
SUPPLEMENT TO THE LOCAL AGREEMENT ON FACULTY WORKLOAD
July 24, 2003

The current workload agreement provides that a large class overload may be approved for
faculty whose classes contain a minimum of 100 students on the 10th day of the
academic term. By way of this supplement, The Richard Stockton College of New Jersey
and the Stockton Federation of Teachers (SFT) formalize their negotiated agreement that,
with the prior approval of the Vice President of Academic Affairs, a faculty member
whose course contains at least 70 students, but less than 100 students by the 10th day of
the term will be eligible for a partial large class overload paid at one-half of the
negotiated overload rate for the assigned number of teaching credit hours.

“Richfd Halo for tho College Dr. David Bmmbns for the SFT
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